The development and maintenance of the human component of ship systems
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Automatic Radar Plotting Aid (ARPA)
Automatic plotting devices
SKILLS Electronic Navigation Charts
Awareness Temperature monitoring
EXEERIENCE Communication Electronic logbooks
Proficiency Information management Liquid level control
Profgssionalism Language Decision support software
Continuous assessment Leadership Data loggers
Keeping up with technology Management Mimic displays
Continuous Professional Development Proficiency
Lifelong learning Teamwork T ——————
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Induction
KNOWLEDGE Elementary First Aid On the job training

Controlling the operation of the ship

Care for persons onboard

Cargo handling & stowage

Marine engineering

Maintenance & repair

Electrical electronic & control engineering
Radio communications

Personal survival

Fire prevention & firefighting

Personal safety & social responsibilities
Survival craft & rescue boats

Fast rescue boats

Advanced firefighting

Medical First Aid

Medical care onboard ship

Safety

Security

Management and administration

Distance learning

Computer Based Training (CBT)
Simulation

Training vessel

Onboard continuation training
Refresher training

Task specific training

Cascade training

Self education




